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Part I: Publication on the internet

This chronology is in a form suitable for publication on the internet

Part 11: Principal events

Date

I I April 1994

10

Event

6 August 2007

The third respondent commences employment with the appellant (Mondelez)

I ianuary 201 O

11 May 2018

The second respondent commences employment with Mondelez

Section 96 of the Foil WorkAct2009 (FWAct) commences. It entitles all national

system employees to "I O days" of paid personal/carer's leave per year of service

The Mondelez AUStrofio Pty/ Ltd, CIOremont Operotions (Confectioners & Stores)

Enterprise Agreement 2017 (Agreement) comes into effect. It provides that the

full-time ordinary hours are 36 hours per week. It entitles the second and third

respondents (Employees) - who work 12-hour shifts - to 96 hours of paid
personal/carer's leave per year of service

Reference

Mondelez v AMWU 120191

FCAFC 138 11/1 Uudgment

Below) at joint Core Appeal

Book (CAB) 10

judgment Below 11/1 at CAB

10

-2-

FW Act s 2

judgment Below t91-t161 at

CAB I O-I I



151une 2018 A dispute arises as to the personal/carer's leave entitlements of the Em 10 ees.

Mondelez contends that the Employees are entitled to 96 hours of

personal/carer's leave per year (being their entitlement under the Agreement).
Mondelez contends that this exceeds their entitlement under s 96 of the FW Act,
which it contends is only 72 hours per year.

The first, second and third respondents contend that the Employees are entitled
to 10 calendar days of personal/carer's leave under s 96 of the FW Act, which is

equivalent to 120 hours, This overrides the lower entitlement under the
Agreement.

10 '8Iune 2018

21 February 2019

Mondelez commences the proceeding below, seeking declarations to the effect
that the Employees' personal/carer's leave entitlement under the A Feement
exceeds their entitlement under s 96 of the FW Act.

Mondelez's application is heard by the Full Court of the Federal Court (Bromber ,
Rangiah and O'Callaghanjl).

CAB 62 (date of the Originating

Application).

-3-

CAB 6.



21 August 2019

13 December 2019

By majority (Bromberg and Rangiah 11, 0'Callaghan I dissenting), the Federal

Court finds that s 96 of the FW Act entitles national system employees to 10

absences per year, which is equivalent to 120 hours of personal/carer's leave for

the Employees' The Court dismisses Mondelez's application.

This Court grants special leave to appeal against the judgment Below

CAB 60.

Order of Gageler and Keane 11

03 December 2019) at CAB 63
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